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1st batch of execs complete job re-training

Retrenched
white-collar staff
get new skills for
property sector

By AaroN Low

NEW work avenues are
opening up for jobless execu-
u:\)rccx:x'ngmpm Iliu successiul
completion yesterday of the
first re-training programme
for white-collar workers in
the property sector.

These retrenched workers

have been re-skillad to multi-
task so they can, for instance,
do administrative work as
well as manage people in the
property management and
maintenance industry.

They are the first white-
collar workers to receive
such training under the Job
Re-Creation Programme
(JRP), which aims to train
workers (o do more to that
they can earn more.

This “breakthrough” has
prompted the labour move-
ment to expand the JRP into
the education sector, where
the goal is to produce more
childcare centre principals

and teaching assistants with
specialised skills who can
help students who nced
more attention.

In announcing this yester-
day, deputy labour clief Lim
Swee Say said the age and
academic qualifications of
the re-trained property offi-
cers show “our workers are
adaptable”. All' 20 who

assed the course bave at
east A levels, with six hold-
ing university degrees, and
13 of them are older than 40.

Mr Lim s confident their
achievement “will encour-
age many more PMETs to
lock at their career prospects

in & more constructive man-
ner”. PMETs is an industry
shorthand for professionals,
managers, exccutives and
technicians.

The JRP, introduced in
2004, has been focusing on
low-paying jobs Singapor-
cans tend to shun, such as
that of cleaners

And these jobs will con-
tinue to be its main target,
said Mr Lim. They will make
up 70 per cent of the tar-
iclcd 10,000 jobs that the

RP aims to re-create this
ear. OFf the rest, 2,000 will
redesigned to help work-
ers upgrade and move up the
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career ladder, and 1,000 will
be for PMETs.

The 20 re-trained proper-
ty afficers can expect a
starting monthly salary of
about $1,600 to $2,000, with
the prospect of moving up
the carcer ladder to be man-
agers or directors.

Mr Raymond Chik, 39,
among the programme's top
performers, is unperturbed
that the pay is about 30 per
cent below bis last drawn sal-
ary, which was §2,800,

“The pay cut is a tempo-
rary setback but knowing
that 1 have another 20 years
ahcad and can move up are

major pluses,” he said. Mr
Chik was laid off as a super-
visor in a cleaning company
in January,

Dr Quah Lee Kiang, di-
rector of the Real Estate and
Construction Centre, a pri-
vate training body, sald
property officers are wmnllk;
recruited from among fres

lytechnic graduates and,

ein, younf. they rarely stay
on the job for long.

“So getting mature, edu-
cated workers would bring
stability es they are known
to not job-hop so much.
They also have the advan-
tage of being more expeni-

enced in handling difficult
situations, which younger
people don't have.”

Dr Quah was instrumen-
tal in coaxing the National
Trades Union Congress
(NTUC) to bring the to
white-collar workers in the
property field. .

Mr Lim told reporters
yesterday: “She educated us
about the challenges in the
building management indus-
try... | hope there are many
more Dr Quahs out there,
who will come to us and edu-

, cate us, so that together, we

can run faster in all sectors.”
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